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AUTHORITY OF LOCAL GOVERNMENTS TO ENACT MINIMUM WAGES
Under H.B. 19-1210, as of January 1, 2020, any “local government may enact a law establishing a minimum wage for
Individuals performing work while physically within … [its] jurisdiction” (C.R.S. § 29-1-1401(1))
LOCAL GOVERNMENTS
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MINIMUM WAGES
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RELATIONSHIP OF LOCAL MINIMUM WAGES TO STATE OR
FEDERAL MINIMUM WAGES

REQUIREMENTS AND METHODS
TO ESTABLISH A LOCAL
GOVERNMENT MINIMUM WAGE

ENFORCEMENT METHODS LOCAL
GOVERNMENTS MAY IMPLEMENT
A local government that enacts a minimum wage
may adopt provisions for local enforcement,
including:
 a private right to sue to enforce the minimum
wage in court;
 payment of all unpaid wages;
 liquidated damages a percentage, or a

multiple, of the unpaid wages);
 fines and penalties;
 interest;
 costs and attorney fees, payable to any

WHEN A LOCAL GOVERNMENT NEEDS
GENERAL ASSEMBLY APPROVAL
If and when 10% of local governments have enacted a local minimum wage, local
governments that have not previously enacted a local minimum wage may not do so without
authorization by the Colorado General Assembly. (C.R.S. § 8-6-101(10))

affected prevailing employee, as well as to the
local government or its designated
enforcement departments;
 procedures for local government to order

appropriate or equitable relief; and
 other provisions necessary for the efficient and

cost-effective enforcement of a local minimum
wage law. (C.R.S. § 8-6-101(3)(b))

RECOMMENDATIONS OF THE DIVISION OF LABOR STANDARDS AND STATISTICS
FOR LOCAL GOVERNMENTS CONSIDERING ENACTING MINIMUM WAGES
Consult the Division before drafting the
enforcement procedures, to avoid having
inconsistent or duplicative state/local filing,
relief, or other rules, to the detriment of
employers and employees.

To help any proposed local minimum wages
be implemented smoothly and compliant with
state law, the Division is available to advise
any local government considering adopting a
local minimum wage.

Inform the Division after any minimum wage is
enacted or changed, because all such
enactments or changes (whether annual or
otherwise) must be reported by the Division to
the state legislature.
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