
Veteran/Employer Partnerships 



 Similarities 
◦ Work with Employers 
◦ Develop partnerships 
◦ Enhance positive business outcome 

 Differences 
◦ Veteran specific 

 Ultimate Goal 
◦ Provide highly qualified Veteran candidates 
 Saving time 
 Energy 
 Money 
 Meeting the “bottom line” effectively, efficiently and 

elegantly 
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Presentation Notes
RVERs work with employers to develop the relationship that will enable Veteran applicants to be successfully selected for employment. Through the relationship building with the employer, the RVER ensures awareness of Veteran initiatives such WOTC, WIA, OJT and others



 Seamless flow of information and programs 
available to your company 
◦ Wide network of resources to ensure productivity 
 American Legion, VA, Department of Defense, Federal 

Employers, State Employers 
 Consistency 
◦ The same opportunities are available whether 

you’re in Rocky Ford, Montrose or Denver 
 One contact for all Veteran initiatives  

Presenter
Presentation Notes
Networks: VSOs; VA; DOD; State – Dpt of Corrections, Dpt of Transportation, Dpt of Human Services, OIT; Federally mandated employers; National Guard/Reserve; Nationwide Employers; Contact with returning Veterans with cutting edge skills useful in today’s market.Your tax dollars are already paying for these services/programs – why aren’t you using them?



 Learns quickly 
 Exhibits leadership skills 
 Plays well in the sandbox 
 Efficient 
 Respect to procedure, policy and others 
 Grasps new technology quickly 
 Disciplined 
 Live with integrity 
 Safety Conscientious  
 Problem solving skills under pressure 
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Presentation Notes
We work with Veterans to help them recognize the skills they obtained in the military and translate those skills into language you can relate to.  Our Veterans have the most current knowledge – newest technology doesn’t scare them, they are adept at learning new skills and procedures in a short amount of time and they are well-versed in dealing with all types of people.



 Assessments 
 Job Listings 
 Targeted marketing and outreach to Veteran 

candidates 
 Pre-screening 
 Access to hiring and training incentives and 

cost-savings programs 
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Presentation Notes
Apply to all services offered to all employee candidate – regardless of Veteran status



 Contact US! – We’re you’re ONE STOP SHOP! 
 
◦ Shelly Thompson:  303-318-8828, 

shelly.thompson@state.co.us 
 
◦ Bethany Hall: 970-248-7572, 

bethany.hall@mesacounty.us  
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Either person will work
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